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Background
Migrant workers, regardless of status, have basic labor rights under U.S. 
Department of Labor (DOL) regulations:
● Safe Working Conditions
● Access to Healthcare
● Training and Education
● Protection Against Retaliation

01



Proposed OSHA rule: When temperatures are 80ºF or more for 15 
minutes in any 60 minute period,  employers would have to:
● Ensure each employee has access to one qt of cool water per hour, at minimum
● Create break areas that are sufficiently shaded (outdoors) or with AC (indoors)
● Establish procedures for how to respond when an employee experiences signs 

and symptoms of HRI
● Other measures to keep workers safe

● Additional measures: paid 15 min breaks for every two hours of work when 90F 
or hotter

Pending OSHA heat safety rule● Temperatures are rising each year
● There are more heat waves, and periods of extreme heat last longer
● Migrants often work jobs that expose them to heat for extended periods (ie 

construction, manufacturing, and farmwork) and put them at increased risk of heat-
related illness (HRI)

→ Protection from the heat is a workplace health and safety issue

PENDING OSHA HEAT SAFETY RULE



Project goals

Better understand working conditions AND SOME structural barriers to implementing heat Injury prevention 
measures at work

Understand migrants’ current awareness of HRI 
symptoms

Increase workers’ knowledge of HRI symptoms and 
how to prevent illness

Identify Barriers to heat safety AT work

Promote awareness
Listen to migrant workers’ experiences 
around labor rights broadly and heat illness 
specifically

Learn from farmworkers



host organizations

Niosh- funded Research and Health 
and safety training center for 
farmworkers

FLAPS Mission: To improve working 
conditions and opportunities for low-
income workers and their families in 
VARIOUS food, LANDSCAPING, SNOW PLOWING 
and agriculture sectorS 



Data collection tools
Surveys
● 18-question survey in spanish
● Paper copies and qr codes were given out

Stories as case studies
● Provided presentations and flyers about 

migrant labor rights
● Afterwards answered questions and engaged 

in dialogue with workers to learn  about their 
experiences



Mexican Consulate

Recruitment Sites 
Guatemalan consulateBeardstown, IL

*Note: Did not conduct surveys here

Majority Mexican population 4 hours south of Chicago 
Majority Dominican, Puerto 
Rican, and Mexican and  
agricultural workers

Majority Guatemalan 
population 



Survey results3
Survey participants (n=66)
● Approximately ⅔ were men and ⅓ were women
● Ages ranged from early 20’s to late 60’s
● Most common industries were

○ agriculture (59%)
○ manufacturing (20%)
○ Food services (17%)

● Approximately 80% were from Mexico
But we had a wide variety of people from 

Burma, Puerto rico, El Salvador, Honduras, 
Dominican Republic and sections of africa

Majority farm workers but we worked with migrant 
workers in all occupations



Heat exposure

Hours working in high heat (above 80F)
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AWARENESS OF HRI SYMPTOMS

Most commonly recognized symptoms (total n=66):
● Sweating (n=40)
● Headache (n=28)
● Dizziness (n=27)



Water and bathrooms
Water
● Most common sources 

○ Bottle from home (n=32)
○ Work water cooler (n=22)
○ Work water fountain (n=21) 

Bathroom*
● Most have a permanent bathroom 

at work (n=43)
○ The remainder use a 

portable bathroom at the 
worksite (n=9) or a 
bathroom from another 
business (n=3)

● Only 9 people reported that they 
can walk to the bathroom in 5 
minutes or less

*Bathroom access is not in the proposed OSHA heat safety rule but is relevant for hydration among workers. Workers who have dirty or less accessible 
bathrooms may be less likely to hydrate.



Worker Feedback

The most commonly desired resource from farmworkers is flyers on HRI symptoms and prevention

Other



Social Issues

● Language barriers 
● limited access to 

information about 
labor rights

● Inadequate enforcement of labor laws
● Fear of deportation 
● economic exploitation
● FLSA does not require overtime pay for 

agricultural workers

● lack of healthcare 
access

● Chronic diseases

Case studies from consulate revealed broader 
challenges migrants face 

Legal Issues Health issues
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key findings 
The pending 2024 OSHA Heat Standard could help develop important infrastructure for 
keeping workers safe at work through employer requirements including:

● Training and resources that teach about all the symptoms of HRI
○ These workers recognized a few HRI symptoms but not all
○ Ability to monitor and respond to heat illnesses

● More water sources in the workplace
○ Many workers currently bring water from home

Considerations
Bathrooms are not mentioned in the OSHA rule but are relevant to hydration.
● Clean bathrooms that are easily accessible to workers could motivate workers to 

better hydrate (willing to over-hydrate if a bathroom is available)

Migrant workers face broader challenges like limited access to health insurance and 
limited work mobility which could make it even harder for this group to get needed care or 
speak up when rights are not observed.



Give back PRODUCT- brochure

+ Using project 
funds to buy 
HRI materials



Challenges

● internal rules on technology 
(TABLETS) for data collection IN THE 
CONSULATE

● FIELDWORK delayed by two weeks due to HOSTS’ ONBOARDING PROTOCOL
● Started data collection later than planned (NEEDED CEO APPROVAL to distribute 

at consulate)

● In the consulate in particular, there was 
less interest in survey participation

● Some who participated left questions 
unanswered

Technological restrictions

Delays in timeline

Survey completion



Data collected
● 66 Total surveys completed
● A number of farmworkers 

shared their stories with us
● Provided insights for our 

give-back project

● WE IMPLEMENTED FLAP’S 
training on labor rights IN THE 
CONSULATES

● Learned how to use qualtrics 
for data collection

● Learned how to code industry 
and occupation using 
standardized codes

● WILL DESIGN a Flyer TO 
EDUCATE workers on Heat 
illness, Symptoms, and 
prevention according to 
pending osha heat rule

● Purchasing hri clothing 
or materials for workers

Successes

Training Final products



Personal reflections
LUz maria 
fragoso borbon

This summer with OHIP was 
significant for me as a migrant 
focused on improving labor 
conditions, particularly in 
preventing heat illness among 
workers.

Karen Orozco

This summer was a  hands on 
experience in the field that gave 
me a chance to collaborate with 
people in the community on a 
deeper level. Hearing these 
stories left an impression on me



Sasha Reyes - Bilingual Advocacy and Intake Specialist
Maggie Acosta -senior research specialist

FLAP, UIC, and OHIP for providing this learning opportunity

And to the workers who shared their experiences and 
challenges with us

A special thank-you to all who supported us


